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AGREEMENT 
This Agreement is entered into and effective January 1, 2024 at St. Joseph, 
Michigan by and between the County of Berrien and the Sheriff of the County of 
Berrien, hereinafter referred to as the “EMPLOYER,” and the, Police Officers Labor 
Council (POLC) hereinafter referred to as the “UNION.” 

ARTICLE 1 

RECOGNITION 
Section 1.  Recognition. Pursuant to and in accordance with all applicable 
provisions of Act No. 336 of the Public Acts of the State of Michigan of 1947, as 
amended, the Employer hereby grants exclusive recognition to the Union for the 
purposes of collective bargaining for all employees covered by the bargaining unit. 
 
Section 2.  Definition of Bargaining Unit. The bargaining unit consists of all 
full-time employees of the Berrien County Sheriff’s Department holding the rank of 
lieutenant, captain and chief deputy. 

ARTICLE 2 

UNION SECURITY 

Section 1.  Non-Discrimination. Neither the Employer nor the Union will 
discriminate against any employee because of membership or non-membership in 
the union.  Neither the Employer nor the Union shall discriminate against any 
employee covered by this agreement in a manner which would violate any applicable 
laws on the basis of religion, race, color, national origin, age, gender, marital status, 
height, weight, handicap, disability or political affiliation. 
 

Section 2.  Check-Off of Dues. The Employer agrees to deduct from the salary of 
each individual employee in the bargaining unit who voluntarily becomes a member, 
the union’s dues subject to all of the following subsections: 

a. The Union shall obtain from each of its members a completed check-off 
authorization form which shall conform to the respective state and federal law(s) 
governing that subject, or any interpretations(s) made thereof. 
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b. The Employer’s remittance will be deemed correct if the Union does not give
written notice to the County’s payroll department within two (2) calendar
weeks after a remittance is sent, of its belief, with reason(s) stated therefor,
that the remittance is incorrect.

c. Any employee covered by the terms of this agreement may join or terminate
membership in the Union by written notice to the County’s payroll department
and the union

d. The Union shall provide at least thirty (30) days written notice to the County
payroll department of the amount of union dues and/or representation fee to
be deducted from the wages of the employees as in accordance with this
Article.  Any change in the amounts determined will also be provided to the
County’s payroll department at least thirty (30) days prior to its
implementation.

e. The Union agrees to indemnify and save the Employer harmless against any
and all claims, suits or other forms of liability arising out of its deduction from
an employee’s pay of union dues or in reliance on any list, notice,
certification, or authorization furnished under this Article.  The Union assumes
full responsibility for the disposition of the deduction so made, once they have
been sent to the Union.

ARTICLE 3 

UNION REPRESENTATION 
Section 1.     Bargaining Committee. 

(a) For purposes of collective bargaining with the Employer, the Union shall
be represented by a Bargaining Committee consisting of not more than four (4) 
bargaining unit employees, including the Unit Chairman, which shall be elected by 
the Membership; three (3) of whom may serve as such, without loss of pay or 
benefits. 

(b) The Union may have one (1) non-employee representative, and legal
counsel if deemed necessary by the Union, present at bargaining meetings held 
between the Union and the Employer to assist the Bargaining Committee in its 
functions. 

(c) The Union shall designate to the Sheriff in writing the names of the
employees who are members of the Bargaining Committee and shall notify him of 
any changes in its membership. 

Section 2.    Union Grievance Committee 
(a) In the administration of this Agreement, including administration of the

grievance procedure prescribed herein, bargaining unit employees shall be 
represented by a Union Grievance Committee of no more than three (3) bargaining 
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unit members, including the Unit Chairman.  No such members shall function, until 
the Sheriff has been notified in writing of their names. 

(b) The Union may use one (1) non-employee representative in the processing of 
grievances.  If additional non-employee representatives are determined to be 
necessary by the Union at any step in the grievance procedure, notice shall be given 
to the Employer. 

Section 3.     Access.  The non-employee representative referred to in Sections 
1(b) and 2(b), above, will be granted admission to the Department during regular 
working hours to assist in the investigating and processing of grievances, provided 
notice is given in advance to the Sheriff.  In no event shall any such representative 
interfere with the normal operations of the Department. 

ARTICLE 4 

MANAGEMENT RIGHTS 
        Section 1.     Rights.  It is hereby agreed that the customary and usual rights, 
powers, functions and authority of management are vested in the Sheriff of Berrien 
County and the Berrien County Board of Commissioners.  These rights include but 
are not limited to those provided by statutes or law, along with the right to direct, 
hire, promote, transfer, and assign employees; to investigate, suspend, demote, 
discharge for just cause or to take other disciplinary action that is necessary to 
maintain the efficient operation of the department; to increase or decrease the 
working force; to close or discontinue any or all operations; to determine the work to 
be performed, the equipment and facilities to be used; to establish and/or change 
classifications of work and the methods, means and procedures for performing the 
work; to subcontract work; to make and enforce reasonable rules and regulations 
relating to personnel policies, procedures and working conditions; to schedule hours 
and shifts of work, including overtime.  It is expressly understood that the Sheriff of 
Berrien County and the County Board of Commissioners, herein referred to as the 
Employer, hereby retain and reserve all their inherent and customary rights.  The 
Employer agrees that it will not exercise these rights in violation of any specific 
provision of the Agreement. 
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ARTICLE 5 

GRIEVANCE AND ARBITRATION PROCEDURE 
Section 1.     Definitions. 

a. A grievance is defined as a claim of a violation of a provision or of provisions
of this Agreement.  Any grievance filed shall refer to the provision or
provisions of this Agreement alleged to have been violated, and it shall set
forth the facts pertaining to such alleged violation(s) and the events giving rise
to alleged violations, as well as the relief requested.

b. Any reference to "days" in this grievance procedure shall be understood to
mean "working days," unless otherwise specified.  Saturday, Sunday, and
recognized Holidays shall not be considered as working days.

c. A grievance alleging violation of a provision or provisions of this Agreement
that affect the bargaining unit as a whole as opposed to the rights of an
individual bargaining unit member may be filed by the Union at Step 3 of this
Article.

Section 2.     Non-Grievable Matters.  The following matters are not subject to the 
grievance procedure and may not be processed hereunder:  1)  discipline involving 
any probationary employee, 2)  job descriptions or internal departmental operating 
procedures, 3)  discipline or discharge of any employee who has been convicted of 
felony or other crimes involving specific intent or moral turpitude, 4)  all other actions 
which are exclusively reserved to management under Article 4. 

Section 3.     Grievance Procedure.  All grievances shall be processed in 
accordance with the following procedures: 

STEP ONE.  Within five (5) days from the event which caused the grievance, 
an employee shall discuss the grievance orally with his immediate supervisor.  If the 
aggrieved employee so requests, the supervisor will arrange a convenient time for a 
meeting with the employee and one (1) representative from the Union Grievance 
Committee.  The supervisor shall give his oral or written reply to the grievant within 
one (1) working day after such meeting.  All settlements must be approved by the 
Sheriff. 

STEP TWO.  If the dispute is not settled in STEP ONE, it may be presented in 
written form to the Undersheriff within three (3) working days following the reply in 
STEP ONE.  Such written form shall include as a minimum the facts upon which the 
grievance is based, the provision(s) of the Agreement alleged to have been violated, 
and the relief requested.  A STEP TWO meeting may be held within five (5) working 
days after the receipt of such grievance.  The Employer shall be represented by the 
Undersheriff and/or other designated management personnel.  The Union shall be 
represented by one or more members of the Union Grievance Committee, and either 
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Party may request the presence of the grievant(s).  The Undersheriff will reply in 
writing to the grievance within five (5) days following the meeting in STEP TWO. 

STEP THREE.  If the grievance is not satisfactorily settled in STEP TWO, the 
grievance may be appealed to the Sheriff within five (5) days following the 
Undersheriff's answer in STEP TWO.  The Sheriff may meet with one or more 
members of the Union Grievance Committee to discuss the grievance.  This meeting 
will be held within twenty (20) calendar days, or longer, if mutually agreed to, of the 
Union's appeal to STEP THREE.  Each Party may have one (1) non-employee 
representative present, in conformance with Article 2, Section 2(b).  The Sheriff shall 
give his decision within ten (10) days following said meeting. 

Section 4.     Arbitration.  Within twenty (20) calendar days following receipt of the 
Employer's answer in STEP THREE the Union may request arbitration on a 
grievance which is arbitrable.  The Sheriff shall be given a written notice of the 
Union's intent to proceed to arbitration.  

Section 5.     Selection of Arbitrator. 

a) If notice of appeal to arbitration is given under Section 3, above, the
Parties shall within ten (10) working days attempt to agree mutually upon an
arbitrator.  If the Parties are unable to agree upon an arbitrator, then the
Union shall request the Federal Mediation and Conciliation Services for its
assistance in selecting an arbitrator according to its rules and regulations.

b) The fees and expenses of the arbitrator shall be shared equally between
the Employer and the Union in the case of a divided award.  The Union shall
bear this cost of arbitration, if the grievance is denied, and the Employer shall
bear this cost of arbitration, if the grievance is sustained.

Section 6.     Arbitrator's Powers. 

a) The arbitrator's powers shall be limited to the application and interpretation
of this Agreement as written, and he shall at all times be governed wholly by
the terms of this Agreement.  He shall have no power or authority to amend,
alter or modify this Agreement in any respect.  The arbitrator shall have no
power to hear any disputes involving the exercise of any of the Employer's
reserved and inherent rights not specifically limited by the express terms of
this Agreement.  It is the intent of the Parties that arbitration shall be used
during the life of the Agreement to resolve grievances which arise concerning
the express provisions of this Agreement, which reflect the only concessions
which the Employer has yielded.
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b) In suspension or discharge cases, the Employer shall bear the burden of
establishing just cause for the imposition of discipline.  The arbitrator shall not
substitute his judgement for that of the Employer as to the severity of the
penalty selected unless the union proves that the Employer acted arbitrarily,
capriciously and without reason.  Any modification of a penalty must be
supported by express written findings of fact justifying the modification.  The
arbitrator’s failure to so justify a penalty modification, or the substitution of his
or her judgment for that of the Employer as to the reasonableness of any
penalty without an express finding that the Employer acted arbitrarily,
capriciously and without reason shall render his or her decision appealable
and subject to vacating in a court of law.  If either party appeals an arbitrator’s
decision modifying a disciplinary penalty and such appeal is denied, that party
shall pay to the prevailing party its reasonable costs and fees, including
attorneys fees, incurred in defending such appeal.

c) Except as provided in Section 6 above, the arbitrator's decision on an
arbitrable matter within his jurisdiction shall be final and binding upon the
Union, employees, and the Employer; provided, however, that either Party
reserves its lawful remedies, if the arbitrator in his decision exceeds his
jurisdiction, or if the decision results from fraud or other improper means.

Section 7.     Grievance Investigation.  A grievance may be presented in 
accordance with the grievance procedure. The investigation, discussion and 
settlement of a grievance shall be done outside of working hours, unless the parties 
agree that it is necessary to investigate, discuss or settle a particular grievance 
during working hours.  No employee shall leave his work station for the purpose of 
presenting or processing a grievance without first obtaining permission of his 
immediate supervisor. 

Section 8.     Time Limits.  If any steps or action by the Union provided for in the 
grievance and arbitration procedure are not taken or appeals herein provided for are 
not taken or filed, or notice is not given within the time limit specified, then the 
grievance shall be deemed final and settled on the basis of the Employer's last reply. 
If the Employer's reply is not timely given at any stage of the above procedure, then 
the Union may appeal the grievance to the next step in the grievance procedure. 
Any of the time limits set forth herein may be extended by mutual agreement of both 
Parties in writing. 

Section 9.     Released Time for Grievance Processing.  Any employee who is 
required to attend a joint Employer-Union grievance meeting during his scheduled 
working hours shall suffer no loss of pay for his attendance. 
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Section 10.    Grievance Settlements.  All grievance settlements shall be reduced 
to writing and signed by the authorized representative(s) of the Parties.  All 
settlements must be approved by the Sheriff, and if the grievance concerns 
monetary or economic matters, it must also be approved as a budget matter. 

ARTICLE 6  

PROHIBITIONS 

Section 1.      Interruption of Services.  The Union agrees that during the term of 
this Agreement there shall be no interruption of services, for any cause whatsoever, 
by the employees it represents, nor shall there be any concerted failure by them to 
report for duty, nor shall they absent themselves from their work, stop work, or 
abstain in whole or in part from the full, faithful, and proper performance of the duties 
of their employment, nor shall they picket the Sheriff's Department property in any 
manner. 

Section 2.     No Strike.  The Union further agrees that there shall be no strikes, sit-
downs, slow-downs, stay-ins, stoppages of work or any acts that interfere with the 
services of the Employer. 

Section 3.    No Lockout.  During the life of this Agreement the Employer shall not 
cause, permit or engage in any lockout of its employees. 

Section 4.     Penalties.  The Employer retains the right to discipline or discharge 
any employee proven to have participated in any strike or stoppage, as described in 
Sections 1 and 2, above.  

ARTICLE 7 

SENIORITY 

Section 1.     Definition of Seniority.  Departmental Seniority shall be defined as 
the length of the employee's continuous service with the Sheriff’s Office, dating from 
the employee's last date of hire.  Classification and rank seniority shall be defined as 
the length of continuous service in a classification or rank commencing on the date 
of entry into that classification or rank. 

Section 2.     Probationary Period.  All new employees and employees who have 
been rehired after loss of seniority in accordance with the terms of this Agreement 
shall be considered probationary employees for the first twelve (12) months after 
hiring or rehiring, during which period they may be discharged, disciplined or 
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suspended without regard to the provisions of this Agreement and without recourse 
to the grievance procedure. 

Section 3.     Loss of Seniority.  Seniority shall be broken and employment 
terminated when an employee: 

a) Quits.

b) Is discharged for just cause.

c) Is absent for three (3) workdays without notifying the Department of the
reason for his absence and without subsequent permission from the
Department to be absent; provided, however, that permission will not be
unreasonably withheld.

d) Accepts other employment while on a leave of absence without prior written
approval from the Sheriff.

e) Fails to report for work at the termination of an authorized leave of absence
without prior written permission from the Sheriff.

f) The employee has been on layoff status for a period equal to his length of
departmental seniority or twenty-four (24) months, whichever is shorter.

ARTICLE 8  

PROMOTIONS AND TRANSFERS 

Section 1.     Permanent Transfers.  An employee may be permanently transferred 
by the Sheriff from one classification to another, if the employee consents to such 
transfer or if the Sheriff feels such transfer is in the best interest of the Department, 
or for medical or safety reasons.  Employees so transferred will be given 30 days 
notice. 

Section 2      Temporary Transfers.  The Sheriff reserves the right to make, but 
shall not be obligated to do so, temporary transfers or assignments of employees 
from their regular jobs to other jobs and will return the employees to their regular 
jobs as promptly as efficient operations will permit.  Employees transferred under 
this Section will be paid their regular rate or the rate of the job to which they are 
transferred, whichever is higher.  This Section shall not apply, if the transfer is for a 
period less than ten (10) calendar days.  If the transfer is for a period of ten (10) 
calendar days or more, the higher rate of pay shall be retroactive to the first day of 
the transfer.  Temporary transfers shall not exceed one year. 
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Section 3.     Transfer of Non-Bargaining Unit Position.  Any employee 
transferred from a classification covered by this Agreement to a supervisory or other 
position not covered by this Agreement within the Department shall retain and 
continue to accumulate only departmental seniority, as defined under Article 7, 
Section 1, above. 

ARTICLE 9 

LAYOFF AND RECALL 

Section 1.     Layoffs. If a reduction in the work force is necessary, it shall be on the 
basis of seniority in the classifications and ranks affected; provided, however, that 
the senior employees have the necessary training and experience to perform the 
required work in the opinion of the Employer.  An employee laid off from a 
classification or rank, who has the greater seniority and possesses the necessary 
training and experience to perform the work required in a vacancy in a lower paid 
classification or rank in the opinion of the Employer, shall have the right to be 
assigned to such classification or rank by the Sheriff and shall receive the rate of pay 
of that rank or classification.  The Employer shall give two (2) weeks' advance notice 
of a layoff, unless such notice is impracticable due to emergency or unusual 
circumstances. 

Section 2.     Recall.  In the event that the work force is increased, recall to work 
shall be in the inverse order of layoff from work.  An employee shall have recall 
rights to his classification or job for a period equal to his length of departmental 
seniority or twenty-four (24) consecutive months, whichever is shorter, provided that 
the employee can pass a physical and can assume the duties without retraining of 
more than four (4) weeks. 
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ARTICLE 10  

HOURS OF WORK AND OVERTIME 

Section 1.     Work Period.  The work period shall consist of twenty-eight (28) 
consecutive days, including days off.  Patrol/jail shift lieutenants shall be assigned to 
work 8-hour shifts on a Monday through Friday schedule.  The Sheriff may adjust 
schedules based on operational needs of the department.  With the agreement of 
the Sheriff, employees assigned to the midnight shift may adjust their schedule, i.e. 
8-hour shifts Sunday through Thursday.  The Sheriff shall determine the schedules
of work, and such schedules shall be posted in advance.

Section 2.     Overtime, Call-In Time and Court Time. 

(a) Overtime.  Overtime will be paid for all work in excess of eight (8) hours
in workday or in excess of one hundred sixty (160) hours in any twenty-eight (28) 
day work cycle, inclusive of scheduled vacations, sick time, or other paid leaves. 
The total number of hours worked in a given year will not be utilized in determining 
whether overtime pay is due, but rather overtime will be determined only by 
reference to the number of hours worked in a workday or in a twenty-eight (28) day 
work cycle.  This provision does not apply to employees working eight and one-half 
(8 1/2) hour shifts, who will be paid overtime for all work in excess of eight and one-
half (8 ½) hours in a workday, inclusive of scheduled vacations, sick leave or other 
paid leave. 

(b) Call-In Time.  If an employee is called in to work other than during his
regularly scheduled working hours, he shall be paid time and one-half (1-1/2) his 
straight time rate for a minimum of three (3) hours and for actual time spent in 
excess of three (3) hours.  This minimum shall not apply to call-in time immediately 
preceding or following the employee's regularly scheduled working hours. 

(c) Court-Time.  An employee required to appear in court or before an
administrative agency during off-duty hours, as a result of or in the course of his 
employment with this department, shall be paid court time at one and one-half times 
his regular straight-time hourly rate for a minimum of two (2) hours and for actual 
time spent in excess of two (2) hours.  Court time shall include travel time and lunch 
periods incident thereto.  All subpoena and witness fees shall be assigned to the 
Employer, and the Employer shall provide transportation to and from the Sheriff's 
Department to the court or administrative agency, if necessary. 
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Section 3.  Compensatory Time.  Compensatory time may be granted in lieu of 
overtime pay as mutually agreed upon between the employer and employee. 
Compensatory time will be provided on the basis of one and one-half (1 ½) times 
the hours of overtime worked as outlined in the Collective Bargaining agreement.  A 
lieutenant may accumulate a maximum of 240 hours of compensatory time. Once 
they are at their maximum amount of compensatory time, they may not accrue any 
additional compensatory time and any overtime worked would be required to be paid. 
A Captain or Chief Deputy may accumulate a maximum of 300 hours of 
compensatory time. Once they are at their maximum amount of compensatory time, 
they may not accrue any additional compensatory time and any overtime worked 
would be required to be paid.  Employees may use up to 100 hours of comp time per 
calendar year; however, approved military and FMLA leaves are not subject to the 
100 hour per calendar year maximum use limitation.  Time off using compensatory 
time will be granted using the same procedures as vacation time and must be 
scheduled in advance with their immediate supervisor.  All employees will be required 
to turn in their compensatory time slips to their immediate supervisor within 72 hours 
of earning the time. Submission of the compensatory slips cannot be delayed to 
remain at or below the maximum accrual balance.  

Section 4.  Compensatory Time Buy Out.  A one-time per calendar year maximum 
of 80 hours of accumulated, unused comp time may be requested to be bought out. 
The employee will notify the Sheriff, or his designee, of request to receive a buy out on 
a form approved by the Sheriff.  Once it is verified that the employee has the 
necessary requested hours to be bought out and all necessary approval signatures 
are obtained, the Sheriff’s Office will notify payroll and the payment will be made on 
the next available payroll check. 

ARTICLE 11 
LEAVES OF ABSENCE 

Section 1.     Personal Leave of Absence Without Pay. 

(a) An employee may be granted a Personal Leave of Absence Without Pay 
at the discretion of the Sheriff.  Any such leaves which exceed thirty (30) days shall 
not be counted in determining advancement in the Salary Steps, as defined in Article 
14, Section 1, Paragraph (a), 3, below, including seniority.   Vacations, holidays, sick 
leave and all other fringe benefits shall not accumulate during such leave of 
absence; however, the leave of absence shall not be considered interruption of 
continuous service for the purpose of eligibility for benefits after return to work, and 
the employee shall retain any benefits accrued up to the date of the leave of 
absence. 
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(b) Health Care and Life Insurance may be continued during a Leave of
Absence Without Pay, provided that the employee pays the actual cost of such 
coverage; failure to prepay any month's premium to the Personnel Department by 
the fifteenth (15th) of the month prior to the month of coverage results in loss of 
benefits.  Once lost, the benefits cannot resume, until the employee returns to work. 

Section 2.     Family Medical Leave  Employees who have been employed for at 
least twelve (12) months and have worked at least one thousand two hundred fifty 
(1,250) hours during the preceding twelve (12) month period are eligible for family 
and medical leave.  The employee may request leave for the following reasons: 

• Birth of a son or daughter of the employee or to care for a son or
daughter;

• Placement of a son or daughter with the employee for adoption or
foster care;

• In order to care for a legal spouse, son, daughter or parent with a
serious health condition;

• Because of a serious health condition that makes the employee unable
to perform his/her job.

• When an employee who is a spouse, child or parent of an active duty
member of the armed forces has an FMLA qualifying exigency.

• When employees who are spouses, children, parents or next of kin of a
service member who has incurred an illness or injury during military
leave, when that illness or injury results in the service member being
unable to perform his or her duties and the employee is providing care
to that person.

The County will require the employee to use accrued paid sick leave as part of any 
leave provided under the FMLA.   

Section 3.     Paid Sick Leave. Sick Leave shall accrue at the rate four hours per 
pay period employed, until there is a maximum accumulation of one thousand five 
hundred hours (1,500).  Accumulated Sick Leave shall not be paid upon termination 
of employment.  Employees shall furnish satisfactory evidence of illness where 
illness shall exceed three (3) working days.  The Sheriff may at his discretion require 
such evidence of illness of fewer than three (3) days.  The submission of a doctor's 
certificate or report from the employee's treating physician shall be considered 
satisfactory evidence for the purpose of this Section.  Employees shall be expected 
to report any absence before or at the beginning of their normal working day to their 
supervisors. 

12



Section 4.     Workers' Compensation Supplement.  The Employer shall provide 
workers' compensation supplement, which will: 

a) Allow an employee to use his accumulated sick leave on a pro-rata basis
to supplement his workers' compensation benefits, so that the employee does
not suffer a reduction in pay, and

b) Upon exhaustion of an employee's accumulated sick leave, the County
shall supplement an employee's workers' compensation benefits, so that the
employee will receive full pay for a period of six (6) months after his sick leave
is exhausted.

Section 5.     Bereavement Leave.  In case of death in his immediate family, an 
employee shall be granted a leave of absence with pay to attend the funeral, 
provided that such leave shall not exceed three (3) days.  Immediate family shall be 
defined as the spouse, parents, grandparents, sisters, brothers, children, 
stepchildren, stepparents, stepsisters, stepbrothers, step grandparents, spouse's 
parents, spouse's grandparents, spouse's sisters or brothers or any other relative 
residing in the employee's household.  One paid days absence deductible from 
accumulated sick leave shall be granted to an employee to attend the funeral of a 
brother-in-law, sister-in-law, niece or nephew.  When a written request is made and 
subsequently approved by the Sheriff, an employee may use up to two (2) days of 
accumulated sick leave for extended travel or other circumstance related to the 
Bereavement Leave.  Said approval is at the sole discretion of the Sheriff and denial 
of such a request is not subject to the grievance procedure.  Any leave taken under 
this provision must be taken within one calendar week of the date of the death of the 
immediate family member and be taken only to attend and/or make arrangements 
for the funeral of the immediate family member, or as otherwise authorized by the 
Sheriff or his designee, for extenuating circumstance, i.e. belated funeral, memorial 
service, etc. 

Section 6.    Military Leave. 

(a) Re-employment rights of veterans will be in accordance with applicable
State and Federal law.  Employees who are in the Armed Forces Reserve or the 
National Guard will be paid the difference between their reserve pay and their 
regular pay, if their regular pay exceeds their military pay.  In addition to any pay 
differential, an employee may use accrued vacation leave when he is on full-time, 
active duty in the Reserve or the National Guard, provided proof of service and pay 
are submitted.  A maximum of fifteen (15) calendar days per year shall apply to any 
pay differential. 
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Section 7.     Union Leave.  Upon seven (7) calendar days advance notification to 
the Sheriff from the Unit Chairman of  employees eligible, the Employer shall allow 
the use of a maximum of fourteen (14) days, with pay, for the purposes of 
employees attending functions of the Police Officers Labor Council. 

ARTICLE 12 

HOLIDAYS 

Section 1.     Holidays.  For the purposes of this Agreement the following days shall 
be recognized as holidays: 

   New Year's Day January 1 
   Martin Luther King's Birthday Third Monday in January 
   Lincoln's Birthday  February 12 
   President’s Day  Third Monday in February 
   Spring Holiday  Friday before Easter 
   Easter Easter Sunday 
   Memorial Day Last Monday in May 
   Independence Day July 4 
   Labor Day  First Monday in September 
   Columbus Day  Second Monday in October 
   Veterans' Day November 11 
   Thanksgiving Day  Fourth Thursday in November 
   Christmas Day  December 25 

Section 2.     Personal Leave Day.  An employee may take two (2) personal leave 
days per anniversary year.  One personal leave day will not be subtracted from 
accumulated sick leave and one personal leave day will be subtracted from 
accumulated sick leave; the personal leave day is to be arranged in advance with 
the designated Sheriff's representative.  The use of the second personal day, where 
accumulated sick leave is deducted, shall not be used against the employee for the 
purpose of annual evaluations.  

Section 3.     Holiday Eligibility. 

(a) An Employee who does not work on one of the recognized holidays in
Section 1 shall receive as Holiday Pay eight (8) hours of pay at his regular, straight-
time hourly rate.  If an employee works on one of the designated holidays, he shall 
be paid at one and one-half (1-1/2) times his regular, straight-time hourly rate for that 
day.  He also receives the eight (8) hours of regular, straight-time pay for that 
holiday, which is described above, provided:  
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(ii) He worked his regularly scheduled number of hours on his
last regularly scheduled workday immediately preceding the
holiday and his first regularly scheduled workday after the
holiday.

(iii) He did not fail to report for work on the holiday, if he was
scheduled to work.

(iv) The Sheriff in his sole discretion, may waive the
requirements of subsections (ii) and (iii) above, for good cause.
This decision shall not be subject to arbitration.

(b) For purposes of administration of this Section, if an employee is absent
on his last regularly scheduled workday immediately preceding the holiday or his first 
regularly scheduled workday after the holiday due to a work-connected injury only 
(excluding any work-connected illness and all other reasons for not working such 
day), and if he is otherwise eligible, he shall receive the Holiday Pay. 

(c) If an employee uses a sick leave day on his last regularly scheduled
workday immediately preceding the holiday or his first regularly scheduled workday 
after the holiday, he shall not receive holiday pay, unless request is made to the 
Sheriff and the Sheriff approves.  The Sheriff's decision is final and not subject to the 
grievance procedure. 

(d) For the purpose of determining eligibility for Holiday Pay under this
Section, the Parties agree that an employee who is in attendance at an authorized 
school or training program will be considered to be at work, just as if that employee 
were performing his regular job duties. 

(e) The question of whether an injury is work-connected shall not be subject
to the grievance and arbitration procedure and shall be determined by the Employer, 
or, if disputed, the Bureau of Worker's Disability Compensation for the State of 
Michigan. 

(f) Under no circumstances shall any employee, regardless of number
of hours or shifts worked, receive more than eight (8) hours of regular, 
straight-time Holiday Pay for any one recognized holiday. 

(g) For purposes of eligibility for holiday overtime pay, all working
hours, including regular shifts and call-in’s, that occur between 12:00 a.m. on 
the day of the holiday and 12:00 am on the day after the holiday shall be 
considered holiday work. 
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(h) Employees who are not scheduled to work on a holiday but are called in to
work on a holiday will receive their eight (8) hours of holiday pay and in addition be 
paid double time at their regular straight time rate for the hours worked during the 
holiday. The double time payment for unscheduled holiday work include the hours 
worked on the recognized holiday that the employee worked due to being called in to 
work, before his/her scheduled shift or because he/she was held over from the end 
of his/her scheduled shift. The above benefit shall also apply to employees who sign 
up to work overtime on a holiday.  

ARTICLE 13 

VACATION 

Section 1.     Vacation Eligibility.  Eligibility for vacations will be based on years of 
service, as established by the payroll records. 

Section 2.     Vacation Benefits.  After a period of one (1) full year of continuous 
employment, but fewer than five (5) years, employees shall be entitled to two (2) 
weeks of vacation at their regular pay. Employees in continuous employment for a 
period of five (5) or more years, but fewer than fifteen (15) years, shall be entitled to 
three (3) weeks vacation at their regular pay.  Employees in continuous employment 
for a period of fifteen (15) or more years, but fewer than twenty (20) years, shall be 
entitled to four (4) weeks vacation at their regular pay.  Employees in continuous 
employment for a period of twenty (20) or more years shall be entitled to five (5) 
weeks vacation at their regular pay.  It is expressly agreed that an employee may 
not use or be compensated for any vacation, until after he has completed one (1) 
year of continuous employment. 

Section 3.     Vacation Scheduling.  Vacation time off will be scheduled by the 
Sheriff, or his designee, upon receiving a request in writing.  The Sheriff shall 
determine the permissible number of employees who may be absent at any one time 
in the Department, and vacations shall be scheduled on the basis of the date 
request is received, or, if two requests are received on the same date, on the basis 
of seniority. 

Section 4.     Vacation Pay Upon Separation.  Accumulated and unused vacation 
days shall be paid at the employee's regular, straight-time hourly rate of pay upon 
separation. 

Section 5.     Holiday During Vacation.  When a holiday listed in Article 12, Section 
1, falls within an employee's vacation period, he shall receive pay for such a holiday, 
but he shall not receive additional time off. 
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Section 6.     Vacation Accumulation.  Vacation time is earned bi-weekly at the 
end of each pay period, beginning with the employee's date of hire.  The accrual rate 
is in accordance with the schedule in Section 2, above; any change in accrual rate is 
based on the employee's date of hire.  Vacation pay shall be at the employee's rate 
when he begins his vacation.  When any employee has accumulated 240 hours of 
vacation time, the Sheriff may require the employee to use up to ten (10) days within 
a thirty (30) day period, not to exceed two times per calendar year, in order to 
reduce the accumulation.  Employees hired after December 31, 1998, shall not 
accumulate more than two hundred forty (240) hours of vacation and shall begin 
accruing vacation time only after the employee’s accumulated vacation time falls 
below thirty (30) days (two hundred (240) hours).  

ARTICLE 14 

WAGES 

Section 1.     Wages and Job Classifications.  Wages shall be paid by direct 
deposit into an account designated by the employee.  The schedule of job 
classifications and wage rates set forth in Appendix "A", attached hereto and made a 
part hereof, shall be the agreed upon job classification and wage rates effective 
January 1, 2024 through December 31, 2026. 

(a) Definitions.

1) Classification shall be defined as the employee's job title.

2) Level shall be defined as pay grade for any classification or group of
classifications.

3) Promotion shall be defined as a move to a classification in a higher
level. 

Section 2.     Light Duty Assignments.  The Sheriff, or his designee, has the full 
authority to determine, on a case by case basis, the right of an employee to return to 
work on a light duty assignment. The Employer and employee will adhere to the 
restrictions that are set forth by a physician while the employee is on a light duty 
assignment. Any employee who is on a light duty assignment will not vary from their 
light duty assignment unless approved by the Sheriff and/or his designee. Once the 
employee is returned to a “full duty” status, it is the responsibility of the division 
captain to meet with the training coordinator to make sure the employee is brought 
up to date on all required training that may have been missed while on light duty. 
Light duty employees assigned to special teams will not be called out for 
assignments.  
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Section 3.  Special Team Recognition Payment.  A one-time $250 payment will 
be made each calendar year on the payroll closest to February 1 to the employees 
assigned as of January 1 of that calendar year to/as: 

A) Evidence technician
B) Accident reconstruction
C) TRU team
D) Hazmat team
E) CNT
F) Bomb team
G) Dive team

Employees are eligible for one annual $250 recognition payment without regard 
to the number of teams to which they may be assigned. 

ARTICLE 15

 INSURANCE PROGRAMS 

Section 1.     Hospitalization Insurance.  The Employer shall maintain hospitalization 
and medical insurance for employees and dependents. This insurance shall provide 
coverage as outlined in Appendix "B."   

The unit members shall pay 20% toward the cost of the health care premium on and 
after January 2016. 

If the Employer intends to add or delete any benefit or to change the hospitalization and 
medical insurance plan, they shall notify the Union thirty (30) days or more from the 
expected implementation date to discuss the impact of the change. 

Section 2.     Life Insurance.  Unless requested otherwise, the Employer shall provide 
at no cost to the employee, group term life insurance with accidental death and 
dismemberment provisions in the amount of fifty thousand dollars ($50,000.00). 

Section 3.     Continuation/Termination of Insurance Coverage.  Insurance 
coverage continues through the employee's last day of work.  Employees who are 
on Leaves of Absence Without Pay or on suspensions without pay may continue 
insurance coverage by paying the actual cost of such coverage for a period not to 
exceed six (6) months.  Failure to prepay any month's premium to the Personnel 
Department by the 15th of the month prior to the month of coverage results in loss of 
benefits; once lost, the benefits cannot resume, until the employee returns to work. 
Such insurance shall be continued only for the periods prescribed and to the extent 
allowed by the applicable policy or policies of insurance. 

18



Section 4.     Health Care Insurance For Retirees.  Effective January 1, 1990, 
employees who retire under the auspices of the County Retirement System may 
elect to be covered under the Hospitalization, Surgical, Medical Plan offered County 
employees, provided they pay fifty percent (50%) of their contributions up to a 
maximum of one-hundred fifty dollars ($150.00) per month.  Employees hired on or 
after January 1, 1993 shall pay 100% of the actual cost for dependent coverage if 
such coverage is elected by the employee.  Employees who are promoted from the 
Deputy/Sergeant Bargaining Unit who are not eligible for retiree health care 
insurance under the Deputy/Sergeant labor agreement at the time of the promotion 
shall not be granted said coverage upon retirement from the Command Bargaining 
Unit.  Employees who are promoted from the Deputy/Sergeant Bargaining Unit and 
who are eligible for some form of retiree health care under the Deputy/Sergeant 
labor agreement at the time of the promotion shall remain eligible for said retiree 
health care coverage as was applicable to them in the Deputy/Sergeant Bargaining 
Unit. 
Employees hired on or after January 1, 2013, who were not promoted from the 
Deputy/Sergeant Bargaining Unit shall not be eligible for retiree health care upon 
retirement. 

Section 5.     Dental / Vision COVERAGE 
During open enrollment, employees may annually elect between receiving dental 
and vision insurance (see Appendix C for plan summary) or dental / vision 
reimbursement.  Employees electing dental and vision insurance will pay 20% of the 
applicable premium.  Dental/vision reimbursement is offered without a premium 
contribution.  Employees who do not make an election will receive dental and vision 
reimbursement for that year.  Employees who are married to another County 
employee will make the choice as a family unit and not individually. 

DENTAL AND VISION REIMBURSEMENT:  Effective January 1, 2007, members of 
the bargaining unit and their eligible dependents are eligible to be reimbursed up to a 
maximum one thousand two hundred ($1200) per family per calendar year for 
incurred and paid dental and/or vision costs.  These costs shall be paid by the 
county personnel department on a quarterly basis pursuant to paid receipts 
submitted by the employee.  This reimbursement program shall not be construed as 
an insurance program or plan, and it is available to reimburse only those costs not 
otherwise covered by another plan or program. 

Receipts must be received no later than the last day of the quarter in which service 
was rendered.  If received after that day, consideration for payment will be delayed 
until the end of the quarter in which the submission occurs.  Bills for the fourth 
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quarter of each calendar year must be received by the Berrien County Personnel 
Department no later than December 31 in order for the reimbursable amount to be 
credited toward that year’s calendar year limit.  Faxed copies of paid receipts are 
acceptable.  Reimbursement will be issued on the third Thursday immediately 
following the close of the quarter.  Receipts should be submitted to the County 
Administration Office, Administration Center, St. Joseph.  All services must be 
rendered by a properly licensed optometrist or doctor of ophthalmology for vision 
expenses or a properly licensed doctor of dental surgery (DDS or MD/DDS) for 
dental expenses.  Receipts must show the date of service, the service performed, for 
whom the service was performed, the cost of the service, and the amount of the 
patient’s payment. 

If coverage for an employee or his/her dependent is available through his/her 
spouse, an explanation of benefits (EOB) form from the spouse’s plan must 
accompany the receipt.  The employee will be reimbursed for the difference between 
the charge(s) shown on the receipt and the amount paid by the spouse’s plan (as 
shown on the EOB). 
The County reserves the right to contact the provider to confirm and/or clarify the 
information contained on the receipt. 

The County reserves the right to deny reimbursement for any claim for which 
inadequate information is provided by either the attending provider or the employee. 

ARTICLE 16 

RETIREMENT PLAN 

Section 1.     Membership.  All employees are required to be members of the 
Berrien County Employees Amended Retirement Plan, subject to the conditions of 
that Plan.  The POLC shall have one representative on the Berrien County Pension 
Board. 

Section 2.     Pension Plan.  Employees in this bargaining unit shall participate in 
and receive the benefits of the Berrien County Retirement System as prescribed by 
the County.  Pension benefits are as follows: 

(a) Beginning August 1, 2004, normal retirement benefits shall be at
2.8% with a 75% cap on final average compensation as determined
under the Amended Pension Plan for the life of the retiree.  Beginning
October 29, 2007, final average compensation will be calculated using
the highest three (3) consecutive years of earnings.  Effective with
retirements on or after January 1, 2024, FAC will include a maximum
of 240 hours of vacation or compensatory time payout.

20



(b) An employee with twenty-five (25) years of service as defined by
the Plan, regardless of age is eligible for normal retirement.

(c) Beginning October 29, 2007, employee's contribution shall be ten
and forty nine hundredths percent (10.49%) of gross compensation.

(d) An employee who moves from active status directly to retired
status, may use up to seven (7) months of unused sick leave to be
rolled over into the pension computation at the time of retirement.

(e) Vesting shall occur after five (5) continuous years of credited
service for those hired prior to 01/01/2010.  Vesting shall occur after
ten (10) continuous years of credited service for those hired after
01/01/2010.

(f) Enhanced Survivor benefits - A survivor pension shall be paid for
life to the designated survivor pension beneficiary of a deceased
participant or vested former participant who has elected optional form
of payment Option SPB 50% and designated a survivor pension
beneficiary in accordance with the provisions of the Retirement
Ordinance, if the following requirements are met:

1. The designated survivor pension beneficiary files a written
application for the pension with the plan administrator; and

2. The participant or vested former participant, at the time of
death, had five (5) or more years of credited service.

(g) Pop up Provision - Effective January 1, 1993, when an employee
selects a beneficiary option at the time of retirement and the
beneficiary is subsequently removed as a result of death, the
retirement selection shall  automatically revert to the straight life
allowance amount.

(h) DROP PLAN:  Employees must notify the sheriff in writing not later than
60 days before they reach 25 years of credited service in the pension plan
that they desire to enter the drop plan.  The notification will also state how
long they desire to be in the drop.

1. The Sheriff has the right to approve or disapprove the DROP request,
but may not act in an arbitrary or capricious manner.
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2. The DROP participation may not exceed three years.

3. The employee must contribute 8% of their salary into the pension plan
while in the DROP plan.  If an employee is promoted into the command
unit after January 1, 2016, they must contribute whatever percent an
active employee contributes toward the pension while they are in the
DROP.

4. A DROP participant is considered a new employee (i.e. rehired at step
1 of the applicable salary schedule, new hire benefits such as vacation
accrual rate…). DROP participants are covered under the collective
bargaining agreement.

Section 3.     DROP Participants – Holiday Pay and CTO Bank.  Employees that 
have entered into the DROP Plan may, during participation in the DROP Plan, 
request to have their Holiday Pay put into a Compensatory Time-off (CTO) bank 
instead of paid compensation. CTO shall be calculated in the same manner as in 
Article 12, Section 3 of the CBA.  

Time off requested from the CTO bank shall be taken off by mutual agreement 
between the employee and the Employer.  No employee shall be paid out from their 
CTO bank, or vacation accumulation bank, at the end of their time in the DROP 
Plan. All time accumulated through vacation or CTO must be used by the time the 
employee leaves the DROP Plan.  

Section 4.  DROP Participants – Seniority.  Employees that have entered into the 
DROP Plan are considered “rehired” back into the same classification position that 
the employee “retired” from.  The employee maintains his/her departmental and 
classification seniority for the purpose of bidding for a shift or job position.  All other 
benefits that pertain to seniority will be addressed as noted in the Collective 
Bargaining Agreement reference the DROP plan 
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ARTICLE  17 

MISCELLANEOUS 

Section 1.     Uniform Allowance. 

a) Each full-time uniformed deputy shall receive a full issue of uniforms at
time of hiring at no expense to the employee.  For each full-time uniformed
deputy an amount of four hundred fifty dollars ($450.00) shall be paid into an
account known as the Uniform and Accessories Fund.  A terminated
employee must return to the Sheriff all Department-owned property, including
issued uniforms, before he is entitled to receive his final paycheck.

b) Each full-time plainclothes deputy shall receive five hundred dollars
($500.00) for clothing selected by the deputy, which shall be paid not later
than January 31 of each year of this Agreement.

c) It is mutually agreed by both Parties that a deputy assigned to plainclothes
status at any time during the year, other than effective January 1, shall be
entitled to receive during the year of assignment a pro-rata amount of this
allowance.

d) It is further agreed that a deputy transferring from plainclothes status to
uniform status at any time during the year, other than effective January 1,
shall receive no uniform cleaning allowance for the remainder of the year after
the transfer but shall retain the plainclothes personnel allowance to which the
deputy was entitled at the time of the transfer.

e) The Sheriff may at his sole discretion prescribe and require to be worn a
uniform for all other personnel in this bargaining unit.  If the Sheriff requires
other personnel to be uniformed, all parts of the required uniform shall be
furnished at no expense to the employee.

f) Each full-time bargaining unit member will receive $150 as a footwear
(boot) allowance which will be paid the first pay period in June of each
calendar year.  Footwear must meet the specifications of the sheriff or his
designee.  New hires will receive allowance upon hire and then the following
calendar year in June.
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Section 2.     Dry Cleaning and Laundering. 

a) Dry cleaning and laundering of clothing utilized in the performance of duty will
be provided by the Employer for all deputies to a maximum of four hundred
dollars ($400.00) per calendar year.  A drop-off and pick-up station shall be
located in the Sheriff's Department.

b) The provisions of this Section shall not apply to non-sworn personnel, unless
uniforms are required of those persons by the Sheriff.

Section 3.     Equipment Maintenance.  It is the Employer's intent to maintain all 
equipment in safe operating condition.  Any equipment defects noted by any 
member of the bargaining unit shall be reported in writing promptly to the 
commander of the shift.  Repairs are to be made as soon as practicable. 

Section 4.     Air-Conditioned Vehicles.  All vehicles assigned to the Sheriff's 
Department shall have air conditioning. 

Section 5.     Training and Schooling. Employees who are assigned for training 
and schooling during their regularly scheduled workday will be paid their regular 
straight time hourly rate.  This pay shall not be considered in computing overtime 
pay.  Employees who, during non-work days, are assigned for training and 
schooling, or who voluntarily attend training and schooling which is directly related to 
their current job assignment, shall receive one and one-half (1 ½) times their hourly 
straight time pay, provided they work in excess of one hundred sixty (160) hours in 
any twenty-eight (28) day work cycle.  Employees who voluntarily attend training or 
schooling which is not directly related to their current job assignment during non-
work days shall receive no extra pay. 

Section 6.     Bulletin Boards. 

(a) The Employer will provide a bulletin board on the premises of the Sheriff's
Department, which may be used by the Union for posting notices of: 

(i) Recreational and social events.
(ii) Elections
(iii) Meetings.
(iv) Other general Union business of

a non-derogatory nature.

(b) It is the Union's responsibility to police its own notices and to keep the
postings current. 
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Section 7.     Job Postings.  All positions or jobs in the Department, will be posted 
in the Department for a period of not less than five (5) calendar days, concurrent 
with the County Internal Posting.  Employees interested in said positions or jobs 
shall notify the Sheriff in writing. 

Section 8.     Copies of Agreement. 

1. The Employer shall provide all present and future members of this
bargaining unit with a copy of this Agreement.

2. It is agreed by both Parties that a terminated employee will be
encouraged to return his copy of this Agreement.

Section 9.     Rules and Regulations.  The Employer reserves the right to establish 
reasonable rules and regulations concerning employee performance and conduct 
not inconsistent with this Agreement.  A written copy of any new rule or regulation 
shall be furnished to the Union. 

Section 10.     Severability.  If any Article, Section, or Provision of this Agreement 
should be held invalid by operation of law, the remainder of this Agreement shall not 
be affected hereby, and the Parties shall enter into collective bargaining for the 
purpose of agreeing upon a mutually satisfactory replacement for such Article, 
Section, or Provision. 

Section 11.  Professional Liability Insurance.  The Employer shall maintain at no 
cost to the employee a policy of professional liability insurance to indemnify and 
protect employees against loss arising out of a claim brought against the employee 
arising out of the performance in good faith of the official duties of such employee. 
Such liability insurance shall protect the employee where he might become legally 
obligated to pay compensatory damages of: 

A. False arrest, detention or imprisonment or malicious prosecution.

B. Libel, slander or defamation of character.

C. Invasion of privacy, wrongful eviction or wrongful entry.

D. Assault and battery pursuant to, during or after arrest.

For the purposes of this section, official duty shall be construed to be acts done 
pursuant to authority conferred by law and within the scope of employment and in 
relation to matters committed by law to the employee or to the Sheriff’s Department 
under whose authority the employee is acting, or beyond the normal duty hours 
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there is willful misconduct or lack of good faith in the doing of any such acts, the 
same shall not constitute the performance in good faith of the official duties of any 
employee within the operation or intent of this section.  The coverage provided shall 
be in accordance with the limits of the Berrien County general liability insurance 
policy and shall include the cost of defense, including attorney fees. 

Section 12.     Waiver.  This Agreement contains the entire terms and conditions of 
employment agreed upon between the Employer and the Union.  The Parties 
acknowledge that there are no other agreements either oral or written, express or 
implied, that cover the relationship of the Parties.  Each Party hereby expressly 
waives the right to require the other to enter into further negotiations on any matter 
whatsoever, either covered in the Agreement or not, or where such subject matter 
was or was not within the knowledge or contemplation of either or both of the Parties 
at the time they negotiated or executed this Agreement.  This Agreement, however, 
may be extended by mutual agreement of the Parties in writing. 

Section 13.     Non-discrimination.  The Employer and Union agree that there shall 
be no discrimination according to applicable state law, federal law or regulation. 

Section 14.    Disciplinary sunset.  When imposing any discipline, the sheriff will 
not take into account any prior infractions which occurred more than three (3) years 
prior to the incident giving rise to the current discipline. 

Section 15.    Post exposure review.  A post exposure review after a work related 
pathogen exposure incident, including, but not limited to a follow-up medical 
screening or blood test, while offered by the employer, is not mandated or ordered 
by the employer.  Post exposure review testing or screening scheduled when the 
employee is off-duty, are considered voluntary and therefore not compensable as 
overtime or call-in hours.  Employees may incur overtime for medical treatment or 
screening only as a result of the initial medical treatment for the work-related 
exposure incident sought during a continuation of the employee’s shift in which the 
incident occurred.  Post exposure review screening or blood testing arising from a 
work-related exposure incident may be scheduled by or on behalf of the employee 
for a time falling within the employee’s regular work/shift hours when available. 
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ARTICLE 18 

DURATION 

Section 1.     Duration.  This Agreement shall remain in full force and effect from 
January 1, 2024, to midnight December 31, 2026 and this Agreement shall continue 
in full force and effect from year-to-year thereafter, unless the Union or the Employer 
shall notify the other in writing not fewer than sixty (60) days prior to the expiration of 
the term or an extended term of this Agreement of a desire to modify this 
Agreement.  If either the Union or the Employer gives notice as is aforesaid to the 
other of a desire to modify any of the terms of this Agreement, then within fifteen 
(15) days of the service of such notice, or a longer time if mutually agreed upon,
representatives of the Union and the Employer shall set a date and time to
commence negotiations with respect to such modifications.  If no agreement as to
such modifications is reached before the expiration of the term, then this Agreement
shall continue in full force and effect until the culmination of a successor Agreement.
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APPENDIX A 

POLC COMMAND UNIT SALARY SCHEDULE 

   2024    2025    2026 
Lieutenant  $86,314  $91,493  $96,067 

Captain  $90,198  $95,610  $100,390 

Chief Deputy $94,257 $99,913 $104,908 



APPENDIX B 

BERRIEN COUNTY 
Q 
007015910/0009 
Comprehensive Major Medical (CMM) ASC 
Effective Date: On or after January 2021 
Benefits-at-a-glance 

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and 
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a complete 
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten. If your group is self-funded, please see any 
other plan documents your group uses. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan 
document will control. 

Preauthorization for Select Services - Services listed in this BAAG are covered when provided in accordance with Certificate requirements and, when 
required, are preauthorized or approved by BCBSM except in an emergency 

Note: A list of services that require approval before they are provided is available online at bcbsm.com/importantinfo. Select Approving covered 
services. 

Pricing information for various procedures by in-network providers can be obtained by calling the customer service number listed on the back of your 
BCBSM ID card and providing the procedure code. Your provider can also provide this information upon request. 

Preauthorization for Specialty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that meet BCBSM's medical policy 
criteria for treatment of the condition. The prescribing physician must contact BCBSM to request preauthorization of the drugs. If preauthorization is 
not sought, BCBSM will deny the claim and all charges will be the member's responsibility. 

Specialty pharmaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to specialty disease categories or other 
categories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma, rheumatoid arthritis, multiple sclerosis, 
and many other diseases as well as chemotherapy drugs used in the treatment of cancer, but excludes injectable insulin. 

Blue Cross provides administrative claims services only. Your employer or plan sponsor is financially responsible for claims. 

ADM COB-2;ADM DC26MEVIS;ADM PLANYR JAN;ASCMOD 4917 MED;BLUE DENTAL;BLUE VISION;BVFL;BVPP CHOICE NET;CDC-DC 26-ME;CDH-FSA-DC
FSA;CMM ASC;CMM-AMB-CC ASC;CMM-CC ASC;CMM-CR 20% ASC;CMM-D $250 ASC;CMM-VSTM ASC;CMMOPM1250/2.5A;DC 26-ME ASC;DO-PPO;HC {A) 

ASC;HEQ;MOPD ASC;PD-BC 2X ASC;PD-CR $15 ASC;PD-PT ASC;PDRX ASC;PK268;RX-VCP ASC 

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association. 
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access 
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. If you receive care from a nonparticipating provider, even when referred, you 
may be billed for the difference between our approved amount and the provider's charge. 
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APPENDIX C 

BERRIEN COUNTY 

007015910 
Dental Coverage 
Effective Date: On or after January 2021 
Benefits-at-a-glance 

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and 
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a complete 
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten. If your group is self-funded, please 
see any other plan documents your group uses. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the 
plan document will control. 

Coverage determination: Claims are subject to dental necessity verification and availability of dental benefits when they are processed, as well as 
the terms and conditions of the applicable BCBSM certificates and riders. 

Network access information 
With Blue Dental PPO, members can choose any licensed dentist anywhere. However, they'll save the most money when they choose a dentist 
who is a member of the Blue Dental PPO network. 

Blue Dental PPO network- Blue Dental members have unmatched access to PPO (in-network) dentists through the Blue Dental PPO network, 
which offers more than 535,000 dentist locations* nationwide. PPO dentists agree to accept our approved amount as full payment for covered 
services, and members pay only their applicable coinsurance and deductible amounts. Members also receive discounts on noncovered services 
when they use PPO dentists (in states where permitted by law). To find a PPO dentist near you, please visit mibluedentist.com or call 1-888-826-
8152. 

*A dentist location is any place a member can see a dentist to receive high-quality dental care. For example, one dentist practicing in two offices is 
two dentist locations. 

Blue Par Select5M arrangement- Most non-PPO(out-o f -network) dentists accept our Blue Par Select arrangement, which means they participate 
with the Blues on a "per claim" basis. Members should ask their dentists if they participate with BCBSM before every treatment. Blue Par Select 
dentists accept our approved amount as full payment for covered services, and members pay only applicable coinsurance and deductibles. To find 
a dentist who may participate with BCBSM, please visit mibluedentist.com. 

Note: Members who go to nonparticipating dentists are responsible for any difference between our approved amount and the dentist's charge. 

Member's responsibility (deductible, coinsurance and dollar maximums) 

Benefits 

Deductible 

Coverage 

None 

Coinsurance (percentage of BCBSM's approved amount None (covered at 100%) 
for covered services) 

• Class I services 

• Class II services 

• Class Ill services 

• Class IV services 

Dollar maximums 

• Annual maximum for Class I, II and Ill services 

25% 

50% 

50% 

$1,000 per member 

ADM DC26MEVIS;ADM PLANYR JAN;ASCMOD 4916 MED;AT ASC;BLUE DENTAL;BLUE VISION;BVFL;BVPP CHOICE NET;CDC-DC 26-ME;CDH-FSA-DC-FSA;CMM 
ASC;CMM-AMB-CC ASC;CMM-CC ASC;CMM-CR 20% ASC;CMM-D $250 ASC;CMM-VSTM ASC;CMMOPM1250/2.5A;DC 26-ME ASC;DO-PPO;HC (A) 

ASC;HEQ;MOPD ASC;PD-BC 2X ASC;PD-CR $15 ASC;PD-PT ASC;PDRX ASC;PK268;RX-VCP ASC 

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association. 
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